Beiren Printing Machinery Holdings Limited

Enforcement Regulationsfor the Directors Board Nomination Committee

(In case of any inconsistency between the Chinesgoveand the English

version, the Chinese versionshall prevail.
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Chapter 1 General Provisions

Article 1 With a view to regulating its recruitmeptocess of the management
staff, perfecting the composition of the Board afeldtors and rationalizing its
corporate governance structure, the Company hetesy established the
Directors Board Nomination Committee and formulatists Enforcement
Regulations in accordance with t@®mpany Law of the People's Public of
China, the Code of Corporate Governance for Lisednpanies, its Articles of

Associatiorand the other relevant regulations.

Article 2 The Nomination Committee of the Board as dedicated body
established under the Board to be primarily resjpbasfor selecting and
advising on the choice, criteria, and procedurethefproposed appointments
of the Company's directors, managers as well agctdirs/supervisors
dispatched to its subsidiaries (hereafter referred as "Dispatched

Directors/Supervisors").

Chapter 2 Personal Composition

Article 3 The Nomination Committee shall consist thfee directors, the

majority of whom shall be independent directors.

Article 4 The members of the Nomination Committéalsbe nominated by
the Chairman of the Board, at least one half ofepmhdent directors, or

one-third of the total Board members, and electethe Board.

Article 5 The Nomination Committee shall have ohaioman (convener) who
shall be an independent director and is respongiblehairing the Nomination
Committee. The chairman shall be elected from teenbers of the Committee
and appointed with the approval of the Board.
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Article 6 The term of office of the Nomination Corttee shall be identical to
that of the Board. A member may offer himself/h#rke re-election upon the
expiration of his/her term of office. Any membertbé Nomination Committee
who no longer holds office as a director of the @any during the term shall
automatically cease to be a member of the Commuiee the vacancy shall be
filled by the other Committee member with arrangetref the Committee in

light of Articles 3 to 5 above.
Chapter 3 Dutiesand Authorities

Article 7 The main duties and authorities of thenilmation Committee include:
() to make recommendations to the Board regartiegsize and composition
of the Board based on the operations, asset siel@areholding structure of
the Company; (ii) to review the selection criteaad process for directors,
managers and dispatched directors/supervisorsimakeé recommendations to
the Board; (iii) to identify extensively qualifiedandidates for directors,
managers and dispatched directors/supervisors; tlv)screen and make
recommendations on the candidates for directors)agers and dispatched
directors/supervisors; (v) to screen and make reoendations on the
candidates for other senior managers who shallebsred to the Board for
appointment; (vi) to define the job description difectors, managers and
dispatched directors/supervisors as well as themiear path; (vii) to develop
and implement succession and cultivation plans dioectors, supervisors,
senior managers and dispatched directors/supesyiaad (viii) other matters

as authorized by the Board.

Article 8 The Nomination Committee shall reportthe Board and submit its
proposals to the Board for review. Controlling #teiders shall give full
respect to the recommendations by the Nominatiomi@ittee, and may not
nominate alternative candidates for directors onagars without good reasons

or solid evidence.



Chapter 4 Decision-making Procedures

Article 9 The Nomination Committee shall review tlselection criteria,
selection process and term of office of a directngnager and dispatched
director/supervisor as required by the relevantslamd regulations and the
Articles of Associatioly taking into account the situation of the Compamd
shall submit the resolution so formed to the Bo&wd approval and then

implement it.

The Secretariat of the Nomination Committee is ldsthed under the HR
Division. The HR Division is responsible to makelpninary preparation for
decision-making by the Nomination Committee angbttovide information in
respect of the Company, including (i) qualificatiemaluation of candidates,
and (i) background investigation into persons iwed in proposed

appointment or removal.

Article 10 The selection and appointment processafirectors and managers
are as follows: (i) the Nomination Committee shoalctively communicate
with the relevant sectors of the Company, study Gloenpany's demand for
new directors, managers and dispatched direct@ergisors, and present such
information in writing; (i) the Nomination Comm@é may identify
extensively candidates for directors, managers amtispatched
directors/supervisors from the Company, any comp&Enyhich the Company
is the holding company or which is a stock-paratipg company of the
Company and the labor market; (iii) directors avenmated by shareholders or
the Nomination Committee, General Manager and $fagref the Board by
the Chairman of the Board, Deputy General Manageit ather senior
managers by the General Manager, and dispatchecdtalis/supervisors by the
Nomination Committee; (iv) the Nomination Committgathers information
about the occupation, academic qualifications, pui¢, detailed work
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experience and all the concurrent posts of the idatel and present such
information in writing; (v) to seek the nominee'sneent to nomination;
otherwise, the nominee cannot be a candidate foectr, manager or
dispatched director/supervisor; (vi) to convene amihation Committee
meeting to screen the qualifications of the candidegainst the criteria for
director, manager or dispatched director/superyisgvi) to make

recommendations to the Board regarding the careBd&ir directors, new
managers and dispatched directors/supervisors, armit the relevant
information to the Board one to two months priorthe election of new
directors and appointment of new managers and (dispa

directors/supervisors; and (viii) to take otherldol-up actions based on the

decision and feedback from the Board.

Chapter 5 Procedural rules

Article 11 The Nomination Committee holds meetingsdemand from time to
time each year. Five-day-in-advance notice shallghen to all members
before each meeting. The chairman of the Commgiadl chair the meetings.
If he/she is unable to be present, the chairmanau#yorize any other member

(independent director) to chair the meeting.

Article 12 Two-thirds of the members are requirectonstitute a quorum of a
Nomination Committee meeting. Each member shalefiiled to one vote.
Resolutions at any meetings shall be passed hy@aeimajority of votes of all

the members.

Article 13 Votes shall be taken on a show of hamdsn a poll.

Article 14 The Nomination Committee accepts writfgoposals as substitute

for Nomination Committee meetings, subject to wntconsent from a simple
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majority of all the members.

Article 15 Where necessary, directors, supervisorany other persons whom
the Committee believes need to attend the meetagbm invited to be present

at Nomination Committee meeting.

Article 16 Intermediaries may be engaged by the Mation Committee at the
expense of the Company to give professional adwicéds decision-making if

necessary.

Article 17 The holding of a Nomination Committee eting, voting processes
and resolutions passed at the meeting shall be l@rhpiith laws, regulations,

the Company'érticles of Associatioand provisions herein.

Article 18 Minutes shall be taken on all meetinfjghe Nomination Committee
and signed by each attending member. All meetingutas shall be kept by the

Secretary of the Board for five years.

Article 19 Resolutions passed at a Nomination Catesimeeting and voting

results thereon shall be submitted to the Boardriting.

Article 20 All members present at Nomination Conte@t meetings shall be
obliged to keep confidential all matters discusaethe meeting and shall not
disclose such information without authorization.

Chapter 6 Addendum

Article 21 The Enforcement Regulation shall také@f from the date the

resolution is passed by the Board.



Article 22 In case of matters not covered herehe televant state laws,
regulations and thdrticles of Associatiorof shall apply. In case any of the
Enforcement Regulations conflicts with the stat@slaand regulations which
are to be issued in the future or theticles of Associatioms legally modified,
the relevant state laws, regulations andAhecles of Associatioshall prevail.
In such case, corresponding amendments shall be nwathe Enforcement

Regulations immediately and submitted to the Bdardpproval.

Article 23 The Enforcement Regulations shall bestued and interpreted by
the Board of the Company.



