Beiren Printing Machinery Holdings L imited
Enforcement Regulationsfor the Directors Board

Remuneration and Appraisal Committee

(In case of any inconsistency between the Chinesgoreand the English

version, the Chinese versionshall prevail.



Chapter 1 General Provisions

Article 1 With a view to establishing a sound ajgah and remuneration
management system for the Company's directors ifmependent), senior
managers as well as directors/supervisors dispaitdioe its subsidiaries
(hereafter referred to as "Dispatched DirectorséBuipors"), and rationalizing
its corporate governance structure, the Companyhleasby established the
Remuneration and Appraisal Committee of the Boadl aformulated this this
Enforcement Regulations in accordance withGoepany Law of the People's
Public of China, the Code of Corporate Governarmelisted Companies, its

Articles of Associatiomand the other relevant regulations.

Article 2 The Remuneration and Appraisal Commitieea dedicated body
established under the Board to be primarily resipte$or the establishment of
performance appraisal criteria for the Companyiealiors, managers and
dispatched directors/supervisors as well as théopeance appraisal and for
the establishment and review of remuneration pedicand plans for the
Company's directors, managers and dispatched alisgstipervisors, and

reports to the Board.

Article 3 The "directors" as referred to hereinlsin@ean Chairman and Vice
Chairman of the Board to whom the Company pays naration, and
"managers” shall mean General Manager, Deputy @endanager and
Secretary of the Board appointed by the Board,rabérior managers proposed
by General Manager to the Board for review, as wadl dispatched

directors/supervisors.



Chapter 2 Personal Composition

Article 4 The Remuneration and Appraisal Commitséall consist of three

directors, the majority of whom shall be indeperidérectors.

Article 5 The members of the Remuneration and AigafaCommittee shall be
nominated by the Chairman of the Board, at least balf of independent

directors, or one-third of the total Board membars] elected by the Board.

Article 6 The Remuneration and Appraisal Commitkell have one chairman
(convener) who shall be an independent directorismesponsible for chairing
the Committee. The chairman shall be elected frobva members of the

Committee and appointed with the approval of tharo

Article 7 The term of office of the RemunerationdaAppraisal Committee
shall be identical to that of the Board. A membeyroffer himself/herself for
re-election upon the expiration of his/her termoffice. Any member of the
Remuneration and Appraisal Committee who no lonigeids office as a
director of the Company during the term shall awtoally cease to be a
member of the Committee, and the vacancy shall ibed fby the other

Committee member with the arrangement of the Cotamin light of Articles

4 to 6 above.

Article 8 The Secretariat of the Remuneration angpraisal Committee is
established under the Board of Directors Secrétddabe responsible for
providing information on operations of the Compaagd persons to be
assessed and for preparing Remuneration and Appi@@nmittee meetings

and implementing resolutions made at the meetings.



Chapter 3 Dutiesand Authorities

Article 9 The main duties and authorities of therfReeration and Appraisal
Committee are as follows: (i) to establish remutienaplans or schemes with
reference to factors such as the Enforcement Regula duties and

significance of directors, senior managers andadddped directors/supervisors
as well as the remuneration levels of other relevanterprises; (i)

remuneration plans or schemes include but not didnito the performance
evaluation standards, procedures and the majoruawah system, major
incentive and punishment schemes and systemsto(i@xamine the fulfillment

of duties by the Company's directors (non-indepet)desenior managers as
well as dispatched directors and supervisors anddwd an annual

performance appraisal of them; (iv) to oversee ithplementation of the

Company's remuneration system; and (v) other nsatisrauthorized by the
Board.

Article 10 The Board shall have the right to demy aemuneration plans or

schemes that may damage the interests of sharetolde

Article 11 Remuneration plans for the Company'sawors proposed by the
Remuneration and Appraisal Committee shall not bglemented until
approved by the Board and passed at general meeRegnuneration plans for

the Company's managers shall be subject to apph@mlthe Board.

Chapter 4 Decision-making Procedures

Article 12 The Board of Directors Secretariat isspensible to make
preliminary preparation for decision-making by tHRemuneration and
Appraisal Committee and to provide information e@spect of the Company,
including: (i) the Company's major financial indioes and the extent to which
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its operating targets have been achieved; (ii) Eeiment Regulation and
duties of the Company's senior managers; (iii) thaent to which the

performance targets set out under the performaveleation system have been
achieved by directors, senior managers and dispdtdirectors/supervisors;
(iv) performance evaluation on business innovatamd profit-generating

capabilities of directors, senior managers andadcdyed directors/supervisors;
and (v) the basis for establishing remuneratiomplaased on the Company's

results.

Article 13 The appraisal processes of directomsiosenanagers and dispatched
directors/supervisors by the Remuneration and Appra&Committee are as
follows: (i) directors, senior managers and dispatt directors/supervisors
shall report their work and make self-evaluationthe Remuneration and
Appraisal Committee of the Board; (i) the Remumiera and Appraisal

Committee shall assess the performance of direcgesior managers and
dispatched directors/supervisors in accordance ywéHormance evaluation
standards and procedures; and (iii) the Commithedl propose remuneration
packages and incentives of directors and senioragems based on the
performance evaluation results and the remuneratdicies and shall submit

them to the Board upon passing by voting.

Chapter 5 Procedural rules

Chapter 14 The Remuneration and Appraisal Commitigld meetings on
demand from time to time each year. Five-day-inaaxe notice shall be given
to all members before each meeting. The chairmath@fCommittee shall
chair the meetings. If he/she is unable to be ptesthe chairman may

authorize any other member (independent directochair the meeting.



Article 15 Two-thirds of the members are requirecconstitute a quorum of a
Remuneration and Appraisal meeting. Each membdt khaentitled to one
vote. Resolutions at any meetings shall be pasgedsimple majority of votes

of all the members.

Article 16 Votes shall be taken on a show of hawdsn a poll.

Article 17 The Remuneration and Appraisal Committeecept written
proposals as substitute for Committee meetinggesuto written consent from

a simple majority of all the members.

Article 18 Where necessary, the Company's directupervisors and senior
managers may be invited to be present at Remuoerrand Appraisal

Committee meetings.

Article 19 Intermediaries may be engaged by the E&eration and Appraisal
Committee at the expense of the Company to givéepsmnal advice on its

decision-making if necessary.

Article 20 When becoming the subject of a discussibthe Remuneration and

Appraisal Committee meeting, any committee membal svithdraw.

Article 21 The holding of a Remuneration and AppahiCommittee meeting,
voting processes and resolutions passed at thengesttall be compliant with

laws, regulations, the Companydicles of Associatioand provisions herein.

Article 22 Minutes shall be taken on all meetindstlee Remuneration and
Appraisal Committee and signed by each attendingnibee. All meeting
minutes shall be kept by the Secretary of the Béarfive years.



Article 23 Resolutions passed at Remuneration amgra@isal Committee

meeting and voting results thereon shall be subdhith the Board in writing.

Article 24 All members present at Remuneration @mpbraisal Committee
meetings shall be obliged to keep confidential ralitters discussed at the

meeting and shall not disclose such informatiomauit authorization.

Chapter 6 Addendum

Article 25 The Enforcement Regulations shall takeat from the date the

resolution is passed by the Board.

Article 26 In case of matters not covered herehe televant state laws,
regulations and thdrticles of Associatiorof shall apply. In case any of the
Enforcement Regulations conflicts with the statwslaand regulations which
are to be issued in the future or theticles of Associatioms legally modified,
the relevant state laws, regulations andAhigcles of Associatioshall prevail.
In such case, corresponding amendments shall be neathe Enforcement

Regulations immediately and submitted to the Bdardpproval.

Article 27 The Enforcement Regulations shall bestued and interpreted by
the Board of the Company.



